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CALL FOR PARTICIPANTS

YOUTH WORK: ENHANCING YOUTH EMPLOYABILITY?
28th — 29th April 2011, LJUBLJANA, SLOVENIA

“There are new plans to fight the unemployment, let's hope they'll work.” (Loesje)

Background information

Youth work is out-of-school education managed by professional or voluntary 'youth workers' within
youth organisations, town halls, youth centres, churches etc., which contributes to the development
of young people. Together with families and with other professionals, youth work can help deal with
unemployment, school failure, and social exclusion, as well as provide leisure time. It can also
increase skills and support the transition from youth to adulthood. One of the main aspects of this
transition is getting a job and an open question remains: »How can youth work enhance youth
employment?« European institutions and organisations responsible for youth policy have on several
occasions emphasised the importance of youth work to foster young people’s employability.

What’s in it for me?

The aim of the seminar is to review the role of youth work and competences acquirement to
enhance employability of young people, with an emphasis on non-formal learning in learning
mobility programmes.

Participants will have the opportunity to:

e respond to the challenges, that have been brought by new EU youth strategy to youth work in
the context of learning;

e identify and present good practice examples (actions on policies and Youth in action projects,
which enhance employability of young people);

e identify the position and the role of non-formal learning in the frame of key competences for
better transition to labour market;

e understand more the needs of other stakeholders and understand what and how they can
contribute to the employability (getting a job) of young people.

Issues on the seminar:

The seminar will start with the situation on youth (un)employment, determining reasons for an
unpleasant situation. Knowing the reasons, participants will approach possible solutions towards
higher youth employment. Participants will look for the ways to develop competences for higher
employability. In the main part of the seminar, we will deal with the role of youth work and other
policy measures in young people’s competences acquirement / development, focusing on learning
outcomes that enhance employability of young people.

Participants will refer to the following questions:
e How can youth work help to tackle the issue of unemployment among young people?
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e If youth work should help resolve unemployment among young people, does that mean it is
being recognised? Is professionalization of youth work needed in order for it to perform this
task?

e How can youth work be further supported in order to deliver results?

e How to further increase the non-formal learning within youth work?

e What is the added value of international youth work in terms of increasing employability of
young people?

e How is learning mobility increasing working mobility?

The outcomes of the seminar will be gathered and published in a booklet showcasing examples and
other presented by the participants, which will enable the dissemination of the seminar results to
other interested practitioners, researchers, decision makers and experts in Europe.

Participants’ profile:

“Youth work: enhancing youth employability?” is an international seminar open for youth workers,
youth researchers and decision makers or experts, all working in the field of youth employment. The
organisers believe that this mixture of participants will add
additional value to the seminar, since:

- youth workers (working with NEET' or similar
groups of young people) are equipped with good
practice examples,

- youth researchers (from faculties, institutes, etc.)
are equipped with an overall knowledge on youth Policy
(un).e.mployment, . 23';:::5/

- decision makers or experts (local, regional or
national decision makers or employees in
employment agencies, public services,
municipalities) are equipped with the measures to raise youth employment.

The seminar will give participants the opportunity to look at the (un)employment issue from different points of
view, therefore all representatives of each 3 target groups will get space to contribute own expertise, as well as
gain a great possibility for networking with colleagues and know-how enriching. This format will foster better
co-operation on different levels and with various dimensions. NB! That is why it is really essential that each
participating county provides all three participants.

Youth workers

Youth
researchers

The participants should:

e Have experience in the field of youth employment (in general or with projects or measures
enhancing youth employability);

e Be prepared to share this information / experience in the seminar and in the final
publication;

e Be aware of the importance of youth (un)employment issues;

e Have the ability to multiply the outcomes of the seminar at their regional/local level;

e Attend the seminar in full length and to actively participate in all activities.

The participants have to come from the Programme countries of the Youth in Action Programme and
be over 18 years old. The maximum number of the participants is 30.

! NEET is an initialism for people currently »Not in Education, Employment or Training«
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Working language for the seminar:
Working language of the seminar will be English. Participants do not need to be advanced English
speakers; however, they should be comfortable expressing their thoughts and ideas in English.

Application procedure:
Participants have to apply online via SALTO-YOTUH application system. Direct link to the application
form: http://www.salto-youth.net/mysalto/applicationonline/649/.

The application form must be completed till the 18" of March 2011 at the latest. The NAs will select
participants, compose a group of three participants from each country involved and apply the
participants as a group to the coordinating Slovenian NA.

You will receive feedback about the selection one week after the application deadline.

Venue of the seminar

The seminar will take place in City hotel in Ljubljana, Slovenia. The hotel is located in the centre of
the city, right next to the old city core. More about the hotel, you can find out at
http://www.cityhotel.si/. More about Ljubljana: www.visitljubljana.si.

International participants are expected to arrive to the venue on 27th of April, leaving on 30th of
April 2011. These additional accommodation costs will be covered by the organizers. They should
indicate their arrival and/or departure date on their application form.

Financial considerations:
All programme costs (accommodation, food, trainers, programme of activities...) will be covered by
the organisers.

Participants may get their travel costs (public transport — 2nd class or economy) refunded by their
respective National Agency for the Youth in Action Programme (see contact details in the YiA
Programme Guide, Pages 128-130: http://ec.europa.eu/youth/youth-in-action-
programme/doc/how_to participate/programme guide 11/programme-guide en.pdf).

Organisers:
Seminar Employment and transition to labour market is an international seminar organised by:
- Movit NA Mladina - Slovenian National Agency for Youth in Action Programme
- Salto Inclusion
- Agéncia Nacional para a Gestdao do Programa Juventude em Acg¢do — Portuguese National
Agency for Youth in Action Programme
- Agenzia Nazionale per i Giovani — Italian National Agency for Youth in Action Programme
- Archimedes Foundation — Estonian National Agency for Youth in Action Programme
- Centre for International Mobility (CIMO) — Finish National Agency for Youth in Action
Programme
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- Fundacja Rozwoju Systemu Edukacji — Polish National Agency for Youth in Action
Programme

- Ungdomsstyrelsen — National Board for Youth Affairs — Swedish National Agency for Youth in
Action Programme

Contact:
Should you have any questions about the seminar, please contact Mr Tadej Beocanin at
tadej.beocanin@mva.si (coordinating NA) or your respective NA.

Welcome to Ljubljana!
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