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· Workshop 13/10/06,14.30 - 16.00 by Sven Rasch
Inclusion of ethnic & religious minorities
To react or to formulate proposals to improve the document Inclusion Strategy of the European Commission for the Youth In Action Programme

General discussion:

First urgent needs regarding this target group in the youth field as identified by youth workers were highlighted:

· Need of training for people working with those youngsters but not being so much acquainted with cultural diversity

· Difficulty of working with young kids from 2nd generation  of immigration

· Working with some specific subcultures being particularly stereotyped by mainstream society (e.g. Young Bangladeshi in the UK after the bombing in London); dealing with a xenophobic local press, stigmatizing specific groups

· Working on peer methodologies to raise trust with the communities

Inclusion and politics: politicians are talking about ‘integration’ and even aim at ‘assimilation’. There is a denial of any problem and lack of courage to tackle hot issues or to put some budget on it. Or when it’s tackled, sometimes it is in a ‘demagogic way’, with a mere inner security perspective. Often they are not inclusion policies but ‘a way to make peace’.
Recommendations / comments on the document ‘Inclusion Strategy’:

· Definition of Inclusion should be  earlier in the doc

· Communication ( 5.1) should be by no way be 1st in Key lines for action (part 5): communication is important, but not in the right order. Proposal: 1. Key for success 2. Action-specific features 3. Guidelines for NAs 4. Communicate on benefits

· Proposal: in the communication parts, instead of talking about ‘lists’ to be provided , an overall identification of actors, resources, difficulties, tools should be provided as an overall ‘identification / visibility’ strategy

· Proposal: take out the sentence p. 11 ‘No deviation from the rules… allowed’ in the section ‘The Programme Guide’ cause a bit awkward when we are talking about flexibility. Should be in the Programme guide but not in the Inclusion strategy

· Even though a general ‘cross-cultural approach’ should be developed, sometimes very relevant to work with ‘monocultural groups’ ( i.e. young girls from Moroccan origin) for serving specific inclusion aims. Proposal: should be included in  the part key for success

· Definition of inclusion: P. 4. Not politically correct to say that ‘obstacles define’ target groups. Proposal: ‘the groups face obstacles that their peers might not face…’: to be rephrased.

· Should keep subcategories of target group like this, even though sometimes difficulties or characteristics are cumulated. Proposal: important to add in this section that it’s also a combination of those characteristics that would rather lead someone to have fewer opportunities.

· Reformulation of terminology ‘Cultural obstacles‘ is advised since it can be offending. Proposal: ‘Cultural background’ or ‘Cultural difference’.

· The project Cycle, p. 10:

· Not very pedagogically good to imply that an inclusion project is reduced to the fact that there are youngster with fewer opportunities. The Programme is not an ‘Inclusion Programme’ as such but tries to be as inclusive as possible throughout the actions being developed. Yet, it is still very challenging to state that Inclusion projects should imply active participation of the target group (‘level of active participation’ is very diverse from one action, one group to another…). Proposal: maybe a sentence about the fact that tackling an inclusion issue is also part of ‘inclusion projects’.

· Recommendation for YOUTHPASS: to be effective on the labor market, there is a need to reach national standards, equivalent to national trainings for instance: it should be linked with national structures to have a certain value.

· Cultural integration should be rather replaced by cultural inclusion

· To stimulate diversity is to value diversity, mainstreaming diversity in projects should be encouraged and facilitated

· Proposal: the preamble should be more explicit: either it’s too politically correct or it’s not clearly stated, but the message is not that clear. The document is quite ambitious and aims to combat something but doesn’t name it clearly enough. If we want to combat racism or xenophobia or homophobia, it should be stated very categorically.  

Quotations:
‘You can not ask a black person to play & pretend to be a white person: ‘assimilation’ is out of the matter!’

‘The YOUTH programme can be used as a brilliant tool for an emergency need: to work on identity with youth having a different cultural background, positive awareness as an alternative to extremist parties which also propose ‘easy identity, simple goals to reach, small box to think in’

Report by: Patricia Brulefert
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